
















































































 

                               

 

Salary Scale for Professional Educators 2008-2009 
Effective September 1, 2008 

 

TEACHERS:  Regular Ed., Special Ed. Teachers, and Teacher/Supervisors 
 
Step   BA/BS Not Cert.*^ BA/BS Cert.    MA/MS/MEd^ EDD/PhD^     M+30        Dept./Cluster     Special Ed* * 

                       Head 

1       $35,000     38,000    +500  +500  +400 NA  +4,000 

2         36,500     39,850    +750  +500    +400 NA +4,000 

3 38,000     43,083    +1,000  +750   +500             NA +4,000 

4 40,000     45,824    +1,000  +750    +500 NA +4,500 

5 NA     48,425    +1,000  +1,000    +750 NA +4,500 
6 NA     51,745    +1,000  +1,000   +750 +6000 +4,500 
7 NA     54,564    +1,100   +1,000   +750 +6000 +4,500 
8 NA     56,981    +1,100  +1,000   +750 +6000 +4,500 
9 NA     59,131    +1,100  +1,000   +750 +6000 +5,000 
10 NA     60,237    +1,100  +1,000   +750 +6000 +5,000 
11 NA                 61,364    +1,100  +1,000   +750 +6000 +5,000 
 

Notes for Teacher salaries: Italics = Not tenured (tenured = three (3) years out of four (4) maximum of satisfactory teaching 
and successful completion of CAPCS Induction Program.)  Note that in some cases the fourth year can be non-tenured.  
Department heads/cluster heads are working teachers (HQT) appointed by their principal and approved by the CEO.  Each 

receives a second prep period for doing department/cluster work.  See requirements for department/clusters heads posted 
separately.  
 

• * By the third year (fourth year at the discretion of CEO), a teacher must achieve certification or be placed in the 25% 
Charter School Law exemption and achieve HQT status by PDE regulation.  
• ** 12-month work-year pay scale: one (1) month vacation in summer (defined as: four (4) weeks including Fridays) and 
five (5) additional personal days usable from Sept. 1 to June 30.  See “Personnel Policy Handbook” CAP-101 for baseline 

personal days.  This policy is effective July 1, 2008 for anyone on active work status May 31, 2008. 

 
^ Certification raise is given effective on date certification document is received by the COO.  Master’s or doctorate raise is 

given upon receipt of final transcript by the COO.  
 
    Prior experience will be awarded to PA Certified teachers with two years or more of approved teaching experience. Prior 
experience must meet the following provisions: 

 
• All prior teaching experience must be verified before salary credit is given. 
• Prior experience requests must be submitted at the time of hiring and will be credited after verification. 
• Credit will be awarded only for full school years.  Partial years cannot be combined. 

• Time as a student teacher, teacher’s aide, part-time teacher, substitute or similar positions cannot be awarded. 
• Teaching service can be at any level of education, including day care, school age or college-level instruction. In each 
case, the candidate must have been a full-time teacher. 

• Official transcripts for master’s degrees, master’s plus 30 additional credits and doctorate degrees in education must be 
provided at the time of hiring in order to receive salary credit. 
• Prior experience may be awarded to counselors, librarians and nurses after a review of work sought to be credited using 

the same criteria as is used for teachers. 
• Nothing in this memo shall be interpreted to cancel any previously negotiated agreement of equal or greater total value 
with CAPCS or CHS prior to May 1, 2008. 
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Salary Scale for Specialized Professional Educators  

and School-Based Administrators 2008-2009 
Effective July 1, 2008 

 

 

 
CERTIFIED SCHOOL PSYCHOLOGIST: 
 MS/MEd EDD/PhD 
Step 1 70,000 2,000 
Step 2 74,000 3,000 

Step 3 76,000 4,000 
 
Note: Certified school psychologist is a 12-month position.  Therefore, the vacation/personal time adjustments are the 

same as special education page 1 and in footnote **.  

 
PRINCIPALS/Chief Academic Officer (CAO): 
  MS/MEd EDD/PhD^ 

Principal cert./CAO 93,000 +2,000  
Principal Not Certified^ 78,000 +1,100  
 
VICE PRINCIPALS/Deputy (Asst.) CAO (DCAO): 
  BA/BS MA/MS/MED^ EDD PhD^ 

VP Cert./DCAO 75,000 +1,100 +1,100 
VP Not Cert. ^ 70,000 +1,100 +1,100 
 
^ Certification raise is given effective on date certification document is received by the COO.  Master’s or doctorate raise 

is given upon receipt of final transcript by the COO.  

 
• * By the third year (fourth year at the discretion of CEO), a teacher must achieve certification or be placed in the 

25% Charter School Law exemption and achieve HQT status by PDE regulation.  

• ** 12-month work-year pay scale, one (1) month vacation in summer (defined as: four (4) weeks including 
Fridays) and five (5) additional personal days usable from Sept. 1 to June 30.  See “Personnel Policy 
Handbook” CAP-101 for baseline personal days.  This policy is effective July 1, 2008 for anyone on active work 

status May 31, 2008. 
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